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2005 Long-Term Equity Incentive Plan
The«2005 Long-Term Equity Incentive Plan» stock incentive plan provides for that:

ü

In November of each year (prior approval by the Board) will be assigned so-called Bean Stocks
(in the form of Restricted Stock Unit o RSU) to the eligible partners;
These Bean Stocks will transform into Starbucks Shares within two years;
After one year the partner receives the first 50% of the Bean Stocks allocation, after a further
year the partner receives the remaining 50%;
Once the shares are available, the partner can retain them or sell them freely.

!

In light of the Italian legislation, participation to the plan entails some fiscal obligations that
are illustrated in the following sections of this document.

ü
ü
ü

•

2005 Long-Term Equity Incentive Plan – Some definitions
The Bean Stocks are characterized by:

Grant Date: date in which they are assigned to the partner
Vesting Period: the period between the Grant Date and the Vesting Date
Vesting Date: date in which the Bean Stocks «vests», that is, the date on which the Partner
becomes the owner of the shares and acquires all the related rights (dividends, right to sell
the shares, etc.)
$

Fair Market Value/Normal Value: average value of the listing prices of Starbucks shares in
the month preceding the Vesting Date.

Obligations deriving from participation in the Plan
Adherence to the 2005 Long-Term Equity Incentive Plan may generate the following income for the
Partner:
Employment income
$

Foreign-source income
Other income

Furtheremore, there will be additional obligations:
Fiscal monitornig
Taxation of assets held abroad (outside Italian territory)

Income tax obligations
Filing of the income tax return
panels: RC - RM - RT

Employment income – RC Panel
Only when the Partner receives the ownership of the Bean Stocks (Vesting Date) an employment
income arises.
Taxable income is determined based on the so-called Fair Market Value «Normal Value» and the
number of Bean Stocks accrued:
Bean Stocks
accrued

X

Average closing price of the share in
the month prior to the Vesting Date

This amount will be shown directly in the payslip of
the relevant month (November) and included in the
"CU" – Certificazione Unica (Employer Statement)
issued by Starbucks for the relevant year

=

Employment income

The Partner will only have to report
in the annual income tax return
(Modello 730 or Modello Redditi)
the total value indicated in the
«CU» issued by Starbucks

Foreign-source income – Dividends – RM Panel

$

Starting from the Vesting Date, the Partner becomes the owner of the Starbucks shares and therefore will
be entitled to receive any Dividends relating to his shares.
In Italy, these dividends must be indicated in the RM Panel - Sec. V of the Modello Redditi income tax
return and will be taxed with a 26% Substitute Tax.

!
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Such dividends cannot be declared through Modello 730 income tax return hence, the Partner will
have to fill in the above-mentioned RM Panel – Sec. V of the Modello Redditi income tax return (in
addition to the Modello 730 income tax return, that could be however used for the purpose of
declaring the other personal income of the Partner).

Example: Dividends received withing the year: Eur 100 (any taxes on dividends withheld in the United States of America may be
deducted up to a maximum of 15%)

Tax due: Eur 26

Other income – Capital gains/losses – RT Panel
When a Partner decides to sell shares, this could origin:
v

Capital gains, in the event that the sale price is higher than the «normal value» (Fair Market Value) of
the shares already taxed as employment income. Such capital gains must be indicated in the RT Panel Sec. II of the income tax return and will be taxed with a substitute tax of 26%.

v

Capital losses, in the event that the sale price is lower than the «normal value» of the shares already
taxed as employment income. Such losses could be used to offset any capital gains in the next 4 years.

Example:
Sale price: Eur 200
Costs: Eur 120 (Normal value)
Capital gains: Eur 80
Tax rate: 26%
Substitute tax: Eur 21

Fiscal Monitoring Obligations
Filing of the income tax return RW
Panel

Obligation of fiscal monitoring and wealth tax
– RW Panel
Starting from when the Partner becomes the owner of the Starbucks Shares (Vesting Date) and decides not
to sell all the shares immediately, he will be obliged to fill in the RW Panel of Modello Redditi income tax
return for tax monitoring and wealth tax (IVAFE) purposes.
The amounts to be indicated in the RW Panel will be: the listing value of the Starbucks shares at the Vesting
Date and the value at December 31st of the same year or, if the shares are sold before that date, the value at
the date of sale.
In addition, the Partner will have to pay a wealth tax (IVAFE) equal to 0.2% on the market value of the shares
at 31/12 (or on the date of sale).
Example:

!

Shares held from 14/11/2018 to 31/12/2018
Possession days: 47
Value at the Vesting Date (14/11): Eur 800
Value at 31/12: Eur 850
IVAFE due: Eur 1,7 (=850*0,2%*47/365)
Attention: The IVAFE is due only if higher than 12 E.

FAQ
Who is required to pay taxes in relation to the allocation of Starbucks shares?
The shares assigned to the Partner represent an element of the salary and therefore taxable as
employment income. On an operational level, the employer (Starbucks Italy) is required to make a
withholding tax as for any other income (salary, overtime, benefits, etc.) by applying the progressive
personal tax rate (from a minimum of 23% up to 43% plus the additional regional and municipal taxes).
Likewise, the employer will pay the withholding tax and will pay such withholdings to the INPS (Italian
Social Security Administration).
When will taxes and social security withholding be applied to the employee's Bean Stocks?
Starbucks Italy will apply tax and social security withholdings, as indicated above, when the Partner
becomes the owner of the Starbucks shares (Vesting Date).

FAQ
What other taxes are due?
The Partner will have to pay any dividend taxes on dividends distributed by Starbucks (if any) in relation to
their shares and, in the event that the Partner decides to sell all or part of the shares held, she will have to
pay taxes on any realized capital gains.
Furthermore, if the shares are not immediately sold (i.e. on the same allotment day - Vesting Date), the
Partner will have to pay a property tax (IVAFE) for the possession of the shares.
When are these taxes due?
Taxes arising from any dividends distribution, from any capital gains and from the possession of the
shares, must be paid through the F24 payment models within the month of June of the year following the
one in which the income has been produced (e.g. June 2019 for the income produced in 2018).
Please note that with regard to wealth tax (IVAFE), there are also advance payments for the following year
in the amount of 40% of the total tax due (to be paid within the month of June) and 60% (to be paid
within the month of November).

FAQ
Which income tax return should I prepare?
v

If the Partner does not have any further income in addition to the employment income received from
Starbucks Italy and does not intend to take advantage of any tax deduction for charges or expenses,
she will not be required to submit any income tax return (except what will be said below in the
hypothesis of additional income from the Bean Stocks).

v

The Partner may present Modello 730 income tax return in the hypothesis in which he intends to take
advantage of tax deductions for charges or expenses or in the hypothesis in which, during the tax year,
she has also worked for other Italian employers who have issued special « CU » - Certificazione Unica
(employer statement).

v

In the event that in the tax year the Partner has received additional income related to the Bean Stocks
as described above (dividends, capital gains) or, has maintained the Starbucks shares for at least 1 day
after the Vesting Date, she will be required to present a Modello Redditi income tax return (in addition
to the Modello 730 income tax return, which can still be used for all other personal income of the
Partner).
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